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Appendix 1:

Ethnic Affairs Priorities Statement

Activity Area

Activity Area: Planning and Evaluation
Item 1.1
Incorporate cultural diversity into University plans.

Report 2002
Cultural Diversity has been incorporated into the Equity and Access Plan for the
University, 2002 – 2005. 

Objective 1.1 of the plan is:

Develop a culture of knowledge and respect for equity and cultural diversity

Plan 2003
Implementation of strategies to ensure the objectives of the University’s
commitment to cultural diversity which are contained in the Equity and Access Plan
are achieved, and evaluated.

Activity Area: Program and Service Delivery
Item 2.1
Ensure that Curriculum is inclusive and considerate of cultural diversity

Report 2002
A brochure on inclusive curricula is available to all academic staff.

University has complied with inclusive curricula guidelines of the Quality Audit
process.

Plan 2003
Develop a program of activities to facilitate intercultural encounters between
Indigenous Australian culture and other cultures.

Develop an undergraduate unit with the aim of increasing the understanding of
Indigenous Australian cultures and cultural diversity.

Item 2.2
Provide access to language resources of staff.

Report 2002.
A contact list of staff languages is available and current.

Key Result Area

Social Justice

Community Harmony

Community Harmony

Social Justice
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Activity Area

Activity Area: Staffing
Item 3.1
Provide ongoing training and education in cultural diversity to university staff

Report 2002
Workshops in cultural diversity were conducted by Equity Services with an external
consultant, Dr Zane Ma Rhea.

Item 3.2
Ensure staffing profile is analysed and reported annually.

Report 2002 
Statistics indicate that 14 per cent of academic staff and 6 per cent of general staff
are from culturally diverse backgrounds.  The local region has on average 3.7 per
cent to 4.4 per cent population who are overseas born.  The University contributes
ethnic diversity through its staff. 

Plan 2003
Develop mechanisms to portray and market Southern Cross University as
supportive of a Culture of Diversity, both within and external to the university.

Increase access for both domestic and international students from culturally diverse
backgrounds.

Item 3.3
Continue to provide anti discrimination training for staff.

Report 2002
The University has recorded high numbers of staff who have completed anti-
discrimination training either as part of an on-line learning package or face to face
training that has been offered.

Plan 2003 
Training in anti-discrimination will continue.  Objective 2 of the Equity and Access
plan is to promote a positive culture that is free of discrimination and harassment. It
is planned that commencing in 2003, all new staff will be required to complete
training in antidiscrimination during the probationary period.

Key Result Area

Community Harmony

Economic and cultural
opportunities.

Economic and Cultural
opportunities.

Community Harmony
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Activity Area

Activity Area: Communication
Item 4.1
Communicate the University’s objective to develop a culture of knowledge and
respect for equity and cultural diversity.

Report 2002
An audio CD titled University Cultural Diversity was produced and launched by
university staff.  The major themes were: profiling diversity, inclusive curricula,
stereotyping and beyond, diversity in action.

Plan 2003
Develop the Equity website with material to support the Culture of Diversity. 

Item 4.2
The University will continue to conduct Cultural Diversity workshops and
activities, in accordance with the strategy 1.1 of the Equity and Access Plan.

Report 2002
Workshops in cultural diversity were held in 2002 by Dr Zane Ma Rhea.
Introduction to the Cultural Diversity Card Game as a learning tool.

Plan 2003
Further workshops are planned for all three university campuses (Tweed Heads,
Coffs Harbour and Lismore) in 2003.

Incorporate cultural diversity into training for academic staff through the Teaching
and Learning Centre, and encourage the development of cultural diversity materials
to become part of mainstream university courses.  For example, in Teacher
Education, and Nurse Education

Key Result Area

Community Harmony

Community Harmony




